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program Director
Job Posting

[bookmark: _Hlk85808209]LOCATION:     	Saskatoon, Saskatchewan
			Aboriginal Friendship Centres of Saskatchewan Office (AFCS)
			306.955.0762 
			243 Robin Crescent 
			Saskatoon, SK S7L 6M8
			www.afcs.ca
LENGTH:		Term contract to March 31, 2029 with possibility of extension
WAGE:		$80,000-$120,000 annually
How to Apply:	Please send your cover letter and resume to jobs@afcs.ca
			
Strategic Leadership, Systems Change & Partnership Development
The Program Director is a senior leadership position, reporting to the CEO and responsible for advancing the strategic priorities of the organization through strong community relationships, sector engagement, and transformational systems-change initiatives. This role provides leadership in identifying emerging opportunities, challenges, and community priorities while guiding the development of programs and initiatives that create lasting impact for Friendship Centres and Indigenous communities across Saskatchewan.

The Program Director will lead a significant education and capacity-building strategy designed to influence industry, institutions, government, and community organizations over the next three years. This includes building partnerships, driving organizational change, supporting reconciliation efforts, and developing culturally grounded approaches that improve outcomes for Indigenous peoples.

Key Responsibilities:
· Support organizational strategic planning and implementation.
· Build and maintain strong relationships with Friendship Centres and community partners.
· Identify needs, priorities, service gaps, and opportunities within Friendship Centre communities.
· Lead large-scale education, awareness, and systems-change initiatives.
· Develop partnerships with industry, government, and Indigenous organizations.
· Advance culturally safe and Indigenous-led approaches to community development and sector transformation.
· Provide leadership in policy development, advocacy, and organizational growth opportunities.

Program, Funding & Community Impact Management
The Program Director is responsible for the oversight and successful delivery of a diverse portfolio of programs and projects while ensuring accountability to communities, funders, and organizational objectives. The position requires extensive experience managing complex funding agreements, large budgets, and multi-year initiatives with a demonstrated ability to achieve measurable outcomes.
This role oversees the stewardship of funding portfolios exceeding $1 million annually and is responsible for ensuring compliance with funding agreements, reporting requirements, operational plans, and performance expectations. The Program Director works with Friendship Centres and partners to ensure programs are responsive to community needs and result in meaningful, sustainable impact.

Key Responsibilities:
· Manage multiple funding agreements and contribution arrangements.
· Oversee program portfolios exceeding $1 million in annual funding.
· Ensure compliance with financial, contractual, operational, and reporting requirements.
· Support the development of funding proposals, sustainability plans, and new program opportunities.
· Lead community engagement and needs assessment activities.
· Monitor program outcomes, deliverables, budgets, and performance indicators.
· Develop strategic recommendations based on community priorities and emerging trends.
· Ensure programs are delivered with excellence, accountability, and measurable impact.

People Leadership, Evaluation & Organizational Accountability
The Program Director provides leadership and oversight to assigned staff and is responsible for fostering a culture of accountability, collaboration, innovation, and continuous improvement. This role requires significant experience leading teams, managing performance, and creating environments where staff can successfully deliver results while maintaining high standards of professionalism and cultural safety.
The Program Director will also lead the development of culturally safe information-gathering, evaluation, and reporting systems that support organizational learning, evidence-based decision-making, and Indigenous data sovereignty principles. The successful candidate will have experience managing complex information systems and implementing frameworks that balance accountability requirements with community-centered approaches.

Key Responsibilities:
· Supervise, mentor, and support program staff.
· Establish clear performance expectations and accountability measures.
· Lead organizational reporting, evaluation, and quality improvement initiatives.
· Design culturally safe approaches to data collection, information management, and community engagement.
· Develop systems to manage large volumes of program, community, and funding information.
· Implement performance measurement frameworks and outcome reporting systems.
· Support Indigenous data sovereignty and ethical information-management practices.
· Prepare executive-level reports, dashboards, analyses, and recommendations.
· Ensure organizational accountability, transparency, and continuous improvement across all programs and initiatives.


Qualifications & Experience
The ideal candidate will possess:
· Minimum 7-10 years of progressive leadership experience within Indigenous organizations, nonprofits, government, community development, education, or social service environments.
· Demonstrated experience managing funding portfolios exceeding $1 million annually.
· Proven success leading complex programs with multiple stakeholders and funding partners.
· Significant experience supervising and developing staff teams.
· Experience leading large-scale educational, workforce development, or systems-change initiatives.
· Strong understanding of Friendship Centres, Indigenous communities, and Indigenous-led service delivery.
· Experience gathering, analyzing, and utilizing community-based information to support strategic planning and decision-making.
· Proven ability to establish accountability frameworks, evaluation systems, and performance measurement processes.
· Knowledge of Indigenous data sovereignty, cultural safety, and community-centered engagement practices.
· Exceptional relationship-building, communication, strategic planning, and leadership skills.
· A demonstrated track record of delivering results while maintaining high levels of accountability, integrity, and fiscal responsibility.

Core Attributes
Strategic thinker, relationship builder, systems-change leader, collaborative problem solver, culturally grounded practitioner, and accountable program executive.
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243 Robin Crescent, Saskatoon, SK S7L 6M8 1-306-955-0762




